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(b) (1) The most common cause for adjusting charges after checking is
due to a defective water-meter.

(i)  Customers who receive water bills substantially out of line with
past consumption are advised to check the condition of their
inside services first. If there is no leakage, they may appeal by
submitting a dispute of water charges claim to the Water Supplies
Department (WSD) by post or in person at their consumer service
munlcrs-,l or more conveniently, over their telephone hotline
number 2824 5000. WSD will look into the matter and take
appropriate follow up actions. If considered necessary, or
requested by the consumer, the Water Authority shall test the
water-meter. The result of the test shall be binding on the Water
Authority and the consumer under Waterworks Regulations
30(1).

Directorate posts in public hospitals
ok ok ok ok

Following is a question by the Hon Michael Ho Mun-ka and a written reply by
the Secretary for Health and Welfare, Mrs Katherine Fok, in the Legislative Council
today (Wednesday):

Question :

At the sitting of this Council on 17th May, 1995, 1 requested the Government to
provide a breakdown of the number of directorate posts at different levels in various
public hospitals. However, the Secretary for Health and Welfare in her reply only
mentioned the total number of consultant posts. without providing the information
required. In view of this, will the Government provide this Council with the number
of posts at the Senior Medical and Health Officer level and posts at D1 to D4 of the
Directorate Pay Scale, as well as the number of hospital beds in each of the major
public hospitals (including Queen Elizabeth Hospital, Queen Mary Hospital, Princess
Margaret Hospital, Prince of Wales Hospital, Kwai Chung Hospital, Castle Peak
Hospital, Kwong Wah Hospital and Caritas Medical Centre) in each of the following
years in accordance with the format shown below:




w22/93 93/94

(as at 31 March each year)

No. of Senior Medical
and Health Officers
No. of posts at D1 level
No. of posts at D2 level
No. of posts at D3 level
No. of posts at D4 level

No. of hospital beds :

Reply :
The information requested is provided below -

1991/92 1992/93 1993/94 1994/95

(as at 31 March each year)

Number of staff at Senior 95
Medical Officer level

Number of staff at D1 level 0
Number of staff at D2 level ; ; 40
Number of staff at D3 level > 13
Number of staff at D4 level 9
Number of hospital beds : 1,989
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Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds
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Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds

Prince of Wales Hospital

Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds

Kwong Wah Hospital

Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds

Caritas Medical Centre

Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds

(Note)

(Note)
(Note)
(Note)
(Note)
1.471
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Number of staff at Senior
Medical Officer level
Number of staff at D1 level
Number of staff at D2 level
Number of staff at D3 level
Number of staff at D4 level
Number of hospital beds

Castle Peak Hospital

Number of staff at Senior

Medical Officer level

Number of staff at D1 level 0
Number of staff at D2 level 1
Number of staff at D3 level 2
Number of staff at D4 level 1
Number of hospital beds 1,933

Note: In the specific case of Kwong Wah Hospital, the number of staff numbers for
1991/92 are not available since manpower statistics were kept for all medcial
institutions managed by the Tung Wah Group of Hospitals as a whole before
establishment of the Hospital Authority.

Creation of consultant posts by Hospital Authority
¥ F kK X

Following is a question by the Hon Albert Ho Chun-yan and a written reply by
the Secretary for Health and Welfare, Mrs Katherine Fok, in the Legislative Council
today (Wednesday):

Question:

As the staff cost and the establishment of the Hospital Authority have aroused
considerable public concern, will the Government inform this Council:
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of the mechanism and criteria adopted by the Hospital Authority for
determining the creation of Consultant posts; and

through what mechanism are Consultants promoted from D2 of the
Directorate Pay Scale to D3 or above; who take part in the decision-
making process in the promotion of Consultants; and whether there are
independent persons such as Members of the Hospital Authority playing
a monitoring role in the promotion process?

Reply:

Creation of new consultant posts is required to meet operational needs arising
from the commissioning of hospital development projects and introduction of service
improvement programmes. All these proposals and the associated staff mix will first
be examined by the Hospital Governing Committees concerned. The cost and benefit
of these proposals are also submitted to the Hospital Authority Board for endorsement.
The Head Office will further scrutinise the justifications for the actual creations of

posts.

The annual promotion exercise for consultant doctors is conducted by a special
selection board chaired by the Chief Executive and attended by two members of the
Hospital Authority Board. Vacancies are open to applicants from all public hospitals
who will be shortlisted for interview by the selection board. Suitability for promotion
will be assessed drawing reference from the track record of performance as well as
achievements in clinical practice, staff development, quality improvement and

management reforms.




Entry requirements for civil service posts
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Following is a question by the Hon Ip Kwok-him and a written reply by the
Secretary for the Civil Service, Mr Michael Sze, in the Legislative Council today
(Wednesday):

Question:

At present, the entry requirements for certain civil service posts specily that a
candidate's proficiency in Chinese should be a pass in Chinese Language in the Hong
Kong Certificate of Education Examination. In this connection. will the Government
inform this Council whether it has considered raising the entry requirements in respect
of Chinese Language for such posts; if not. why not?

Answer:
Mr President,

Let me begin by emphasising that for many vears both Chinese and English

language requirements have been set for entry to many grades in the civil service

based on operational need.

However. in view of the growing need for Chinese language in the efficient
operation of an increasingly open civil service a review of language requirements was
conducted in the early months of last vear. The outcome of that review was to
articulate more clearly the Government's long-term goal of a biliterate (Chinese and
English) and trilingual (Cantonese. English and for directorate officers at least.
Putonghua) civil service.

To this end it was recognised that civil servants entering the permanent and
pensionable establishment should have basic proficiency in the Chinese language.
Various benchmarks were considered. A pass in Chinese language n the Hong Kong
Certificate of Education Examination provided the best solution for three main
reasons :

(1) first, there was no convenient higher benchmark because Chinese
language is not commonly taken in the Hong Kong Advanced Level
Examination or the Hong Kong Advanced Supplementary Level
Examination:
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secondly, a pass in Chinese language in the Hong Kong Certificate of
Education Examination establishes a sufficient working knowledge that
can be improved upon through practice and, where necessary, training of
a higher level if required as an officer becomes more senior or his job
comes to require a higher standard of Chinese than before; and

thirdly, a higher entry standard would narrow the field of suitable
candidates and debar from public service otherwise very suitable
applicants with a workable basic knowledge of Chinese but who lacked
the higher proficiency required.

Civil Service Branch accordingly issued a circular last May requiring Heads of
Department to introduce this Chinese language proficiency requirement for
appointment to the permanent establishment in respect of all grades requiring a pass at
HKCEE or above. The circular made it quite clear that where a higher standard of
Chinese language proficiency was justified having regard to the job nature of the grade
in question, then another standard could be agreed with Civil Service Branch.

In this context it should be noted that, in addition to setting a general entrance
qualifications, individual grades may also set written examinations to test applicants’
proficiency. For example, six grades requiring at least a university degree for entry,

also require applicants to sit the Common Recruitment Examination, namely the
Administrative Service, the Executive Officer Grade, the Labour Officer Grade, the
Trade Officer Grade, the Management Services Officer Grade and the Information
Services Officer Grade. The Common Recruitment Examination tests a range of
aptitudes, including proficiency in both the Chinese and English languages.

Given the recent introduction of an across-the-board Chinese language
requirement and the flexibility Heads of Department have to set higher standards
where necessary it is not intended at this stage to raise the basic entry requirement
above a pass in Chinese language in the HKCEE. However, we will keep the situation
under close review as our plans for a biliterate and trilingual civil service develop.
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Converted one-person flats in public housing estates
* KKK K

Following is a question by the Hon David Chu Yu-lin and a written reply by the
Secretary for Housing, Mr Dominic Wong, in the Legislative Council today
(Wednesday):

Question:

In view of the frequent occurrence of clashes between tenants living together in
"converted one-person flats" (commonly known as "split flats"), some of which may
even develop into violent incidents, will the Government inform this Council:

(a)  of the total number of "converted one-person flats" at present;
(b)  of the number of complaint cases concerning disputes between tenants of
"converted one-person flats" received by the Housing Department, as

well as the number of violent incidents occurring in such flats, in the
past year;

whether the Housing Department has put in place any special measures
to resolve the disputes of these singleton tenants; and

whether the Government will consider replacing these "split flats" with
self-contained single-person flats when formulating its long-term
housing strategy?

Answer:

Mr President,

There are 5,900 converted one-person flats in public rental housing estates.

In the past year, 247 complaints concerning disputes among tenants of such
flats were received by the Housing Department: 21 cases involved serious disputes and
were reported to the Police.

The role played by Housing Department staff in these disputes is primarily one
of mediator. They attempt to help tenants to resolve disputes peacefully. Where
necessary, cases are referred to professional social workers for counselling or
assistance. In more serious cases, the Housing Department will arrange for the
relevant parties to be transferred to other suitable accommodation.
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The Housing Authority intends to phase out converted one-person flats when
the supply of standard one-person flats becomes sufficient to meet demand. The
present stock of converted one-person flats will gradually be converted back to their
original function for allocation in accordance with prevailing space standards.

The Long Term Housing Strategy Review will examine the demand for all
types of housing and will assess the needs of special groups, such as single persons
and the elderly.

End

Measures to enhance language training in schools
k %k % k %

Following is a question by the Hon Eric Li and a written reply by the acting
Secretary for Education and Manpower, Miss Jacqueline Willis, in the Legislative
Council today (Wednesday):

Question:

A bilingual working population competent in both Chinese and English has
given Hong Kong a competitive edge. In this connection, will the Government inform
this Council what measures, apart from enhancing language training in the classroom
and promotion extensive reading both in Chinese and English among school children,
the Government will take to encourage people with outstanding linguistic abilities to
compile and translate quality books, so as to maintain or even strengthen the bilingual
competence of the working population?

Reply:
Mr President,

The Administration is taking active steps in encouraging the translation of
quality books or publications at three levels, namely the school education, tertiary
education and the community level.
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At the school education level, we have in place the Chinese Textbooks
Incentive Award Scheme. The aim of the Scheme is to encourage publishers to
produce good quality Chinese textbooks and reference books in a variety of subjects to
support the use of Chinese as the medium of instruction in secondary schools. In the
first three phases of the scheme implemented between 1987 and 1992, a total of 92
sets of books covering 32 subjects at Secondary 1 to 7 level were produced, of which
25% were translated through the equivalent textbooks in English. Phase 4 of the
scheme, which is currently in progress, aims to produce by both writing and/or
translating an additional 43 sets of books for use in the 1998-99 school year. The
financial assistance awarded to publishers under the first three phases amounted to
$15.3 million and that for phase 4 is estimated at $54.5 million.

At the tertiary education sector, with the exception of the Hong Kong
University of Science and Technology, all the institutions offer courses in translation
either at sub-degree, undergraduate and/or postgraduate level. These courses help to
equip the graduates with the necessary language skills and knowledge for writing and
translating books and other written materials. It is understood that most of the
graduates have found employment in translation. In addition, some of the institutions
including the Chinese University of Hong Kong, the Hong Kong University of Science
and Technology and the Hong Kong Baptist University have established translation
centres to promote bilingualism.

At the community level, the Language Fund was established in 1994 with an
initial injection from Government of $300 million to fund projects to raise standards in
Chinese and English. One of the important areas for which projects are invited from
the community is in the field of translation. Although so far few projects in this area
have been submitted and only one such project has been approved for funding, it is
hoped that more will be received in future. Also, the Language Fund Advisory
Committee is in the process of mapping out further pro-active measures to encourage
projects on strengthening bi-lingual proficiency in general and for the work force in

particular.

End
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CLP's forecast on future increase on local demand
* ok k ok ok

Following is a question by the Hon Lau Chin-shek and a written reply by the
Secretary for Economic Services, Mr Gordon Siu, in the Legislative Council today

(Wednesday):

Question:

The latest forecast made by the China Light and Power Company (CLP) in
1994 predicted a 5. 1% annual increase in the maximum demand of the local system
over the next few years, but the demand for 1995 has shown a negative growth. In this
connection, will the Government inform this Council:

(a)  whether it is aware of the reasons for the negative growth last year;

whether the Government will ask CLP to revise its forecast on the future
increase of the maximum demand of the local system in order to provide
a more realistic prediction; and

whether, in the light of the increase in the actual demand of the local
system being much lower than what was predicted, the Government will
revise CLP's future development programme in order to prevent CLP
from expanding its fixed assets without valid reasons to the detriment of
the interest of the consumers?

The China Light and Power Company forecast in October 1994 that the
local maximum demand on its system would grow at an average annual
rate of 5.1% from 1995 to 1999, with maximum demand in 1995
expected to be 4,920 megawatls. The actual local maximum demand for
electricity on the Company's system in 1995 was 4,720 megawatts, some
4% less than forecast. The decline was due to the relatively cooler
summer in 1995, slower economic activity and the continuing decline of
electricity consumption in the manufacturing sector of Hong Kong.
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On the basis of the turn-out in 1995, the Company now expects annual
sales to grow at between 3.5% and 5% in the next few years.
Consequently, maximum demand for electricity is now forecast to grow
at about 4.4% a year, as compared to the previous forecast of 5.4%, over
the next few years.

The Company has revised its future development programme to take
account of the lower forecast of maximum demand. The total capacity
expansion plan for 1992 to 1999 has been revised from one which cost
$60 billion in the Company's 1992 Financing Plan to $52 billion in the
latest forecast. This reduction has been achieved by rescheduling
transmission and distribution projects, deferring completion of the last
two units of Black Point Power Station and introducing other cost-
cutting measures. These actions have reduced capital expenditure by
$1.2 billion and operating expenses by $281 million between 1992 and
1995 and are expected to save a further $6 billion in capital expenditure
and $1.17 billion in operating expenses from 1996 to 1999.

Daily working hours of industrial and service employees
* ¥ %k k ¥

Following is a question by the Hon Cheng Kar-foo and a written reply by the
acting Secretary for Education and Manpower, Miss Jacqueline Willis, in the
Legislative Council today (Wednesday):

Question :

According to a salary survey report released in March 1995, employees of some
trades in the territory - such as the finance, business service, insurance and guarding
services sectors - have to work more than eight hours a day, and some even have to
work as many as 11 hours daily. In this connection, will the Government inform this

Council :

(a)  of the average daily working hours of workers in the industrial and
service sectors in the western countries as well as in the territory in each
of the past three years;
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whether the Government will review the existing Women and Young
Persons (Industry) Regulations or introduce new legislation in order to
regulate both the maximum working hours of all employees and the
basis for calculating overtime payment;

if the answer to (b) is in the affirmative, what the legislative timetable is
and when the public will be consulted; and

if the answer to (b) is in the negative, how the Government will ensure
that - employees who are constantly required to work overtime will
receive fair treatment?

Reply :
Mr President,

(a)  According to statistics provided by the International Labour Office,
Geneva and the Census & Statistics Department, the hours of work per
week for workers in the industrial and service sectors in Hong Kong and
some developed western countries. are set out in the following tables.

Manufacturing

TI‘ype Country 1994
Hours actually worked Hong Kong 44.6
per week France Not available
UK* 43.4
Hours paid for Canada Not available
per week USA 42.0
Germany 38.0

Including quarrying.

Construction

Type Country 1992 1993 1994

Hours actually worked Hong Kong 42.0 43.0 433

per week France Not available | Not available | Not available

UK 45.0 44.7 Not available

Hours paid for Canada 36.7 36.6 Not available

per week USA 38.0 38.4 Not available
- Germany* 42.3 41.8 Not available

Male workers only.




Wholesale and retail trade, restaurants and hotels

Type Country 1992 1993 1994
Hours actually worked Hong Kong 48.0 48.2 48.1
per week France* 39.0 (40.5) | 39.02 (40.55) | Not available
UK 394 39.6 Not available
Hours paid for Canada 26.0 26.2 Not available
per week USA Not available | Not available | Not available
Germany | Not available | Not available | Not available

Figures without brackets are the hours of work per week in wholesale and retail trade.
Figures with brackets are the hours of work per week in restaurants and hotels.

Transport, storage and communication

Type Country 1992 1993 1994
Hours actually worked Hong Kong 45.9 46.7 46.6

per week France Not available | Not available | Not available
UK 46.9 46.5 Not available
Hours paid for Canada 36.5 36.2 Not available

- P -, =, | : s T | T 5
per week USA Not available | Not available | Not available

Germany Not available | Not available | Not available

Financing, insurance, real estate and business services

Type ' Country 1992 1993 1994

Hours actually worked Hong Kong 414 433 432 .

38.79 (238.05) | 38.80(38.02) | Not available

36.8 )

per week France™® |
UK | . 36.9 Not available
L - - 2 ___.+.,.__ —— iy - = P . - -
Hours paid for Canada | 277 20T Not available
e = — —————eee —

|
|
1
|

ilable | No
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per week USA Not available | Not ay

Germany Not available | Not available | Not available

Figures without brackets are the hours of work per week in financial institutions.




Community, social and personal services

Type

Country

1992

1993

1994

Hours actually worked
per week

Hong Kong

44.6

45.0

45.5

France

Not available

Not available

Not available

UK

36.5

36.6

Not available

Hours paid for
per week

Canada

257

271

Not available

USA

Not available

Not available

Not available

Germany

Nol available

Not available

Not available

Notes:
Hours actually worked:

Hours actually worked should include all hours actually worked during normal
periods of work, overtime, time spent at the place of work waiting or standing by, short rest
periods including tea and coffee breaks.

Hours paid for:

Hours paid for generally comprise, in addition to hours actually worked, hours paid

for but not worked such as paid annual vacation, paid public holidays, paid sick leave and

other paid leave.

Sources: Year Book of Labour Statistics 1994 published by the International Labour

Office, Geneva.

Supplement of the Bulletin of Labour Statistics (1995-1, 1995-2 & 1995-3)
published by the International Labour Office, Geneva.

Bureau of Statistics, International Labour Office, Geneva.

General Household Survey Section, Census and Statistics Department, HK.

The Labour Department is currently reviewing the Women and Young
Persons (Industry) Regulations. Although there is no plan at this stage
to introduce legislation to regulate the maximum working hours of all
employees and the basis for calculating over-time payment. the subjects
will be kept under review,

We intend to consult the Labour Advisory Board on the results of the
review on the Women and Young Persons (Industry) Regulations in
mid-1996. If legislative amendments are required, it is our intention to
submit the proposed (Amendment) (Regulations) into the Executive
Council in late 1996. The actual legislative timetable. however, will

depend on the outcome of the consultation process.

Not applicable.
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Objects falling from vehicles
ok ok ok %

Following is a question by the Hon Choy Kan-pui and a written reply by the
Secretary for Transport, Mr Haider Barma, in the Legislative Council today

(Wednesday)

Question:

Will the Government inform this Council:

(a)

Reply:
Mr President,

(a)

of the number of traffic accidents caused by objects falling from vehicles
since 1992 and the number of casualties arising from such accidents, as
well as the major types of the vehicles involved;

of the number of accidents caused by overloading vehicles or vehicles
which do not conform to loading regulations, and the number of
prosecutions instituted against such vehicles, during the same period;
and

whether the Government has reviewed the existing legislation and
penalties to see if they have any deterrent effect on such vehicles, and
whether the Government has put in place other measures to prevent the
occurrence of the kind of accidents mentioned in (a) above?

During the 4-year period between 1992 and November 1995, 32 traffic
accidents were caused by objects that fell from vehicles. There were 43
injuries. The types of vehicles most frequently involved were light and
medium goods vehicles.

During the same period, 145 accidents involved overloaded vehicles. 93
prosecutions were instituted.

107 accidents involved vehicles with insecure loads and 58 prosecutions
were instituted.
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The Administration last reviewed the penalties for overloading and other
vehicle loading offences in 1994. This resulted in increases in the fixed
penalties from $280 to $450 for insecure loading and from $450 to
$1000 for overloading. In addition an amendment was made to the Road
Traffic (Traffic Control) Regulations to impose strict liability on owners
of goods vehicles for overloading offences.

Other measures which the Administration has put in place to prevent
overloading and insecure loading of vehicles include :

the installation of additional weighting facilities - a new
weighstation was opened in
Tai Lam Chung in early 1995;

the publication of a Code of Practice on the loading of vehicles
and pamphlets to educate and inform the trade about the best way
to load a vehicle;

regular meetings between Transport Department and goods
vehicle operators at which the message of safe loading is
emphasised;

continuous publicity about the danger of such offences; and

the provision of a telephone hotline at Transport Department to
encourage the public to report instances of overloading and
insecure loading.

The Police have deployed more manpower to tackle the problem of
overloading and have stepped up enforcement action since the increase
in the fixed penalty for overloading offences. For the eleven-month
period from January to November 1995, 24,077 fixed penalty tickets
were issued for such offences.

The Administration is continuously monitoring the situation. Other
measures, such as the introduction of demerit points for convictions of
vehicle overloading and other loading offences, will be considered.
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Suicide attempts by suspects under arrest
* ok ok ok

Following is a question by the Hon Selina Chow and a written reply by the
acting Secretary for Security, Mrs Carrie Yau, in the Legislative Council today
(Wednesday):

Question:
Will the Government inform this Council:

(a)  of the number of suspects who have committed, or have attempted to
commit, suicide whilst under arrest by the police or in police detention
in each of the past three years; and

subsequent to each such incident, what follow-up actions the police

takes and what measures the police adopts to prevent the recurrence of
such incidents?

Reply:
Mr President,

The answers to the two parts of the question are set out below:

(a) The number of suspects who have committed suicide during police
custody or detention in the past three years is as follows:

1993 1994 1995 Total
| 2 s S5 6

There were 19 cases of attempted suicide in 1995. The figures for 1993
and 1994 are not available.
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The Police have conducted thorough investigations immediately
following each incident and the investigation reports need to be
submitted to the coroner's court. Under section 7 of the Coroners
Ordinance (Cap. 14), whenever any person dies whilst in official
custody, a coroner shall inquire into the cause of death with a jury of
three persons. The Police are fully aware of their responsibility to
ensure the safety of persons under their custody. Apart from deploying
cell guard constables to maintain regular checks on all detainees, and
putting detainees with known suicidal tendencies under constant
observation, the Police are carrying out a number of new measures to
prevent detainees from committing suicide. These include:

identifying suitable tear-proof blankets to prevent detainees from
using torn up blankets to hang themselves in the detention cells:
and

conducting a pilot project with a view to covering all cell bars
with XPM wire mesh, a material which can stop detainees from
fastening anything to cell bars to hang themselves. If the pilot
project is successful, XPM wire mesh will be installed in all
Police cells.

Definition of gifted education
* % %k % %

Following is a question by Dr the Hon David Li and a written reply by the
acting Secretary for Education and Manpower, Miss Jacqueline Willis, in the
Legislative Council today (Wednesday):

Question:

The Fung Hon Chu Gified Education Centre. which is the territory's first centre
for gifted pupils. was opened in December last year. Will the Government inform this
Council of the following:

(a) what is the total number of pupils in the territory who are identified as
"gifted";




Reply:
Mr President,

(a)

(b)

(c)

57 -
what is the definition of "gifted" in the context of this Centre;
what criteria are adopted in placing pupils in this Centre; and

how will "gifted" pupils benefit from the facilities of this Centre?

"Gifted" children generally refers to those who show exceptional
achievement or potential in academic performance, creativity,
leadership, psychomotor ability, visual or performing arts. To ascertain
the number and distribution of academically gifted students in Hong
Kong, the Education Department has commissioned a research study by
a team of researchers from the University of Hong Kong, Chinese
University of Hong Kong and Hong Kong Polytechnic University
between 1992 and 1995. Using a sample of 81 primary schools, the
initial finding of the study reveals that around 1240 students or about 2%
of the students in these schools could be classified as academically
gifted. This finding is in line with the percentage of academically gifted
students identified in other developed countries. On this basis, we
estimate that there are around 20,000 academically gifted students aged
between 6-18 in Hong Kong.

In the context of Fung Hon Chu Gifted Education Centre, "gifted” refers
to academically gifted students, i.e. those who show exceptional
achievement or potential in one or more of the following arcas:

(i) high level of intelligence. as measured on standardised
intelligence tests;

(i)  specific academic aptitude in one or more subject areas; or

(iii)  high ability in creative thinking.

The purpose of the centre is to provide students who are identified as
academically gifted with enrichment programmes or extended learning
programmes at the centre 10 supplement their normal curriculum in their
own schools. Selection of students for a particular programme is based
on the following criteria:




. 8%
the nature and objectives of the programme;

ability of students in meeting the selection criteria for the
particular programme;

the wish of the parents and the recommendations of teachers;
(iv) the cognitive and affective needs of the students; and
(v) the interest, talent and commitment of the students.

As mentioned in (c) above, children identified as academically gifted
can attend additional courses or programmes conducted at the centre.
They can also use the various facilities provided therein such as library,
computer room, language laboratory etc to pursue their independent
learning goals. The centre is also a venue for gifted students and their
teachers from various schools to take part in joint projects to share
experience as well as to receive mutual support. Teachers and parents
concerned can also get resource support in this centre, which in turn
further fosters the potential of gifted students. The centre will form the
basis for the long-term development in gifted education.

Senior civil servants personal data files
%* % %k %k %

Following is a question by the Hon Allen Lee and a written reply by the
Secretary for Civil Service, Mr Michael Sze, in the Legislative Council today
(Wednesday):

Question:
As the Chinese and British sides have failed to reach a consensus on the issue
of the handing over of files containing personal data of senior civil servants at a recent

Joint Liaison Group meeting, will the Government inform this Council :

(a) of the stand taken by the Government on this issue:
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of the aspects of the issue on which the Chinese and British sides cannot
come to an agreement; and

how the Government will classify the personal data of senior civil
servants in order to determine which categories of documents can be
handed over to the Chinese side and which categories are to be sent back
to Britain?

Answer:
Mr President,

There is a significant measure of agreement between the Chinese and British
sides over civil service issues. Both sides attach considerable importance of a stable
civil service with good morale to a smooth transition for Hong Kong. Both sides have
agreed that informal get togethers should be held in Hong Kong to enable Chinese
Officials and senior Hong Kong civil servants to get to know each other better. Three
such gatherings have been held to date - to the satisfaction of both sides.

As to the question of files containing personal data on senior civil servants, our
position is very clear. Such files are no different from any other files in the Hong
Kong archives. In accordance with the agreement reached between the Chinese and
British sides in 1990, the British side will transfer to the Chinese side all archives
necessary for the proper administration of the future SAR. There will be no physical
movement of the files. Files containing personal data of civil servants will be dealt
with no differently from other files. No categories of material in these personnel files
will be sent to Britain.

As we have stated previously, in order to enable the Chief Executive
(Designate) to nominate Principal Officials for appointment, we will provide him with
access to the necessary personal files and information well before 1997, As for

providing the Chinese side with information on senior civil servants, we are already

handing over detailed biographical notes on all those officers who are and will be
attending the informal get togethers. We believe these to be comprehensive and
useful.
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Construction of bus stop shelters
* ok k Kk K

Following is a question by the Hon Fred Li Wah-ming and a written reply by
the Secretary for Transport, Mr Haider Barma, in the Legislative Council today
(Wednesday):

Question:

With regard to the construction of bus stop shelters by the Kowloon Motor Bus
Company Ltd. (KMB), will the Government inform this Council :

(a)  of the normal time-frame from the planning of a bus stop shelter project
to its completion;

what is the number of bus stop shelters constructed by KMB in 1995;
whether this number has met the target planned; if not, why not:

why the Government has given approval for KMB to construct a bus

stop shelter at Pik Wan Road in Kwun Tong without proper planning

beforehand, which has resulted in the contractor having to suspend the

construction work following the discovery of underground power cables
and

whether the Government will conduct a comprehensive review of the

planning of bus stop shelter projects in order to improve the co-

ordination between various parties?

Reply:

Mr President.

(a) The time taken from the planning of a bus stop shelter project to its

completion is about one ycar. This process inc ludes the examination ol
proposals, consultation with District Boards and all the relevant
Government departments (including Geotechnical Engineering Office,
Highways Department, Lands Department and Police). site investigation

and construction.
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KMB's tentative programme was to construct about 400 shelters between
mid 1995 to mid 1996. After circulation of the proposals and
consultation, the number has had to be reduced to 206 because of local
objections and site constraints such as the presence of underground
utilities which cannot be shifted. Work on these shelters is in progress
and they should be completed by mid 1996.

The provision of bus shelters takes into account passenger need and
local conditions. Before actual construction, trial pits are dug on site to
establish the best position for the foundation of the bus shelter and to
identify possible site problems, e.g. the presence of underground
utilities, which may need to be resolved before construction.

The particular problem regarding the site for the bus shelter at Pik Wan
Road could not have been anticipated before trial pits were dug. The
underground cables were found to be too close to the proposed
foundation of the bus shelter. KMB is now looking into various ways of
overcoming this particular problem.

Government regularly reviews the guidelines and procedures for the
planning and construction of bus shelters. The last review was
conducted in September 1994. Transport Department will continue to
work closely with the franchised bus companies to monitor progress and
to identify new sites for bus shelters.






