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Proposal to tackle industrial safety
* %k ¥ %k %

A comprehensive review on industrial safety conducted by the Government
recommended that Hong Kong should change from its conventional enforcement
approach to a safety management system in tackling industrial safety.

This was stated today (Tuesday) by the Secretary for Education and Manpower,
Mr Michael Leung, when he released the Consultation Paper on the Review of
Industrial Safety in Hong Kong for public consultation.

Mr Leung pointed out that the existing enforcement approach relied heavily on
inspections and prosecutions to ensure compliance of safety legislation.

"It has many drawbacks and the most critical one is that it does not help build
up a safety culture among the employers and workers so as to bring about long term
improvements to the safety standards," he said.

The review re-affirms that the primary responsibility for safety at work rests
with the proprietors and workers because they are the people who create and work

with the risks.

"The ultimate goal is self-regulation by proprietors and their workforce to
uphold safety at workplaces. To achieve such goal, the Government should provide a
legislative framework requiring proprietors to adopt a safety management system at
the workplace," Mr Leung said.

He noted that the safety management system had proved to be effective in
improving industrial safety records in overseas countries such as UK, Japan, Australia

and Singapore.

"They have taken less enforcement actions but have witnessed significant
decline in accident rates in recent years. Local experience also indicated that the best
performers in industrial safety are those companies such as utility companies and
leading contractors that have embraced self-regulation and safety management," he
said.

The review recommended that a safety management system suitable for Hong
Kong should contain the following components:

() acompany safety policy;

(b)  safety plans;

(¢) safety committees;

(d) regular safety audits or safety reviews;

(¢)  general safety training for all workers; and

()  specific training for workers engaged in hazardous trades or processes.




Subject to certain qualifications such as the size of employment or nature or
work, these components should, in varying degrees; be applied by law to different
industries covered by the Factories and Industrial Undertakings Ordinance, it was

_recommended.

Mr Leung stréssed that the adoption of a safety management system shéuld not
create significant financial burden on employers.

"Measures such as safety committees, safety audits, and safety training for
workers will only add marginally to the overall operating costs of the establishment

concerned.

"The additional costs for an effective safety management system will be more
than offset by fewer stoppages and disruptions to work arising from industrial
accidents," he said.

As a safety management system is a relatively new concept in Hong Kong, the
Government, in conjunction with the Occupational Safety and Health Council and
other training authorities, will undertake an on-going and enhanced education and
‘training programme to introduce and promote the system to employers and workers.

"We also recognise that not all employers will embrace the self-regulation
approach immediately. We therefore propose to give additional resources to the
Labour Department to step up enforcement efforts to ensure that safety standards will
not slip during the time when employers begm to adopt the safety management system

in their workplace," he said.

The review was carried out subsequent to one of the pohcy commltments of the
Secretary for Education and Manpower in 1994. i ;

It recommended a wide range of proposals and measures to improve indusi:t‘i-al
safety standards with strong focus on the construction industry which has the worst
industrial record, accounting for over one third of all accidents and the bulk of

fatalities.

Mr Leung stressed that the unsatisfactory industrial safety record of Hong Kong
was a matter of great concern to the Government, and he appealed to employees,
employers, professional bodies and all concerned parties to work closely with the
Government to bring about a safe working environment for everybody.

The Education and Manpower Branch welcomes written submissions on the
review before the consultation exercise ends at the end of September. Submission
should be sent to the Secretary for Education and Manpower at ninth floor, West
Wing, Central Government Offices, Lower Albert Road, Central, Hong Kong, or by

fax on 2869 0729.

End/Tuesday, July 18, 1995
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Government fully subscribes to equal opportunities
% % % % %

The Government fully subscribes to the idea of equal opportunities and had
taken positive and proactive steps to realise this goal, the Secretary for Home Affairs,
Mr Michael Suen, said today (Tuesday).

Mr Suen was speaking at a seminar and workshop on equal opportunities
jointly organised by the Chinese General Chamber of Commerce, the Chinese
Manufacturers' Association of Hong Kong, the Employers' Federation of Hong Kong,
the Federation of Hong Kong Industries and the Hong Kong General Chamber of
Commerce.

The Sex Discrimination Ordinance, he said, was passed by the Legislative
‘Council last month. The objective of the ordinance was to make sex discrimination, as
well as discrimination on the grounds of pregnancy and marital status and sexual
harassment, unlawful.

The provisions of the ordinance are enforced through two channels: the Equal
Opportunities Commission and the court. '

Under the ordinance, the Commission is empowered to provide assisiance to
persons who have been subjected to unlawful discrimination either by conciliation of
the matter in dispute, or, where conciliation fails, by providing appropriate assistance
in respect of proceedings before the District Court.

Mr Suen said: "None of us would wish to see Hong Kong turning into a
litigious society, the conciliation role of the Commission is therefore particularly
important as it will help to reduce the number of disputes required to be resolved by
proceedings before the court.”

To enhance the effectiveness of the Commission's conciliation work, it is
empowered to make rules to direct persons relevant to a complaint to attend
conferences, with a view to resolving the matter in dispute. The Commission is also
empowered to carry out formal investigations and issue enforcemerit notices
_ requesting persons to discontinue their discriminatory practices.

"Taken together, the provisions in the ordinance will provide an efficient and
accessible avenue of redress for the aggrieved," Mr Suen stressed.




Outlining the major provisions of the Sex Discrimination Ordinance, Mr Suen
said both employers and employees would be affected by the ordinance which to a
large extent sef out new norms of behaviour.

In order to facilitate all parties concerned to better understand their rights and
obligations, the Equal Opportunities Commission would develop Codes of Practice, in
consultation with employer and employee organisations in respect of employment

matters.

Mr Suen said the Government expected to set up the Commission towards the
turn of the year and to bring the provisions in the ordinance into force by phases.

As to legislating against other types of discrimination, Mr Suen paid tribute to
Legislative Councillor, Ms Anna Wu, whom he said had done a lot for Hong Kong
through her own initiative in promoting equal opportunities. "I think we have taken
her lead in this very important area of work and where we differ is in the pace of
development of legislation," he said. '

 Mr Suen stressed that it was important to take things step by step and the
Administration had to make sure that the community is ready for it.

: "The behaviour of people is not something that is susceptible to legislative
measures. Education is far more important in this field," he said.

He added: "It would be wrong to say that if the Government feels unable to
support Ms Wu's bills, it is equated to the Government not supporting the principle of
equal opportunities.”

He said the Administration had reservations on the readiness of the:community
in accepting a comprehensive legislative approach against so many different types of
discrimination at the same time.

"We are concerned that the bills which seek to change the public's attitude and
impose new moral standards, have not been put forward on the basis ‘of wide public

consultation.

"The community at large simply did not have a chance to discuss the principles
and main issues at stake and to debate on the alternative courses of action to remove

discrimination.

"As a result, the public at large are not aware of the impact of Ms Wu's bills on
their daily life and the society as a whole," he said.




Mr Suen asserted that it was important to recognise that effective legislative
measures should be preceded by social acceptance of a general duty to respect the
rights of the others.

Turning to proposals on legislation against age discrimination, Mr Suen said the
problem of rising unemployment caused by structural changes in the economy should
not be confused with that of age discrimination.

Pointing out the fact that the Hong Kong labour market operated on the forces
of demand and supply, he said legislation would not affect employers' demand for
workers with particular skills and knowledge and thus would not create job
opportunities.

He noted that the causes of unemployment was thoroughly debated in early
June when the Governor held a summit meeting on this matter.

The Governor also announced a package of 13 measures to tackle
unemployment. Positive action is now in hand to implement this series of short,
medium and long term measures which include actions to clamp down on illegal
employment and to step up enforcement action against abuses of the labour
importation scheme and to step up employment service.

On age discrimination, Mr Suen said an undertaking was given to study
whether discriminatory practices were contributing to rising unemployment and the
Labour Department had started a preliminary survey on this subject.

Asserting that he was not discounting the need to legislate against age
discrimination or any other types of discrimination, he said as a responsible
Government with the long term interest of Hong Kong in mind, it was essential that
the Administration tackled this subject rationally.

Mr Suen pointed out that the Government had clearly set out its position in
respect of equal opportunities to Legislative Council Members in no less than four
occasions in the past 11 months.

"This is very clear: anti-discrimination legislation is a new area of law in Hong
Kong. The social, economic and legal implications of such legislation are not yet fully
appreciated by the community at large.

"Therefore, it would not be prudent of us to proceed down the legislative route
without first having a chance to examine the problems, analyse the policy options and
assess their implications.
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"We must also have the right social climate before seeking to impose values
and standards of behaviour on members of our community: workers, employers,
students, teachers, service providers, consumers, landlords and tenants, the elderly and
the young. We do not want to turn Hong Kong into a litigious society by over
legislation," he said.

In view of Legislative Councillors' concern about discrimination on the grounds
of age, family status and sexual preference, Mr Suen said the Government had already
given an undertaking to conduct a study very soon in respect of discrimination in these

three areas.

Progress of the study would also be reported to the Legislative Council from
time to time, he added.

Summing up, Mr Suen said the Administration had made big strides in recent
years through various educational and administrative measures to promote equal
opportunities.

He was confident that the fine tradition of public consultation and working on
common ground would continue and the Administration would pursue the social ideal
of equal opportunities in a measured manner, preserving the social cohesion which

was dearly valued by everyone.

End/Tuesday, July 18, 1995

Statement on ICC Roads and Bridges Panel meeting
ook ok ok ok

The Roads and Bridges Panel of the Infrastructure Coodinating Committee held
its first full meeting in Guangzhou today (July 18).

The meeting reviewed fully the coordination work done since the Chinese side
put forward the Lingdingyang Bridge and Shenzhen Western Corridor proposals on
January 23 this year. The consultations were conducted in a friendly manner and were

very effective.

To date, the following consensus has been reached with regard to the
construction of the proposed projects.
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Both side agreed that in view of the economic development of Hong Kong,
Guangdong and the whole of China, to develop additional cross-border transport
capacity was necessary.

Taking into account the impact of the above two proposals on Hong Kong's
transport infrastructure and environment, the two sides have discussed the work plan
for carrying out studies on the above subjects and agreed to conduct such studies in a
phased manner in accordance with the different functions and the progress made in the
preliminary work of the two proposals.

Both sides indicated that they would, as in the past, strengthen their co-
operation and work closely in a positive manner.

The above mentioned consensus will be reported to the third plenary of the
Infrastructure Coordinating Committee.

End/Tuesday, July 18, 1995

Government's account on the July 7 Whitehead incident
TEEE

In response to media enquiries on an article in an English language newspaper
today (Tuesday) relating to an incident which took place in the Whitehead Detention
Centre on July 7, a government spokesman gave an account of what actually happened
on that occasion:

"At about 2 pm on July 7, 1995, the management of the Whitehead Detention
Centre were informed by International Social Service (ISS) Hong Kong Branch, the
Non Government Organisation (NGO) responsible for the delivery of education in the
camps, that some Vietnamese Migrant (VM) students had refused to sit for their final
examinations and that the Senior Centre Co-ordinator of ISS was dealing with the
situation.

"Forty-five minutes later, the management were asked to take the children
concerned back to their respective sections in the Centre. Five Correctional Services
Department (CSD) officers arrived at the school complex. Eighty-six students and
eight teachers were returned to Section 2 at 3.20 pm. All of them left peacefully and
of their own accord.




"After the children from Section 2 had left, those belonging to Section 3 were
asked to gather at the school compound. Thirty of them did so and they started
shouting. They were joined by the rest of the student population numbering about
530. Some of them carried blackboards with slogans. They were protesting against
the decision to terminate secondary education in the camps. The 81 VM teachers
remained in their rooms and did not join the students. Given the situation,
reinforcements were called in and shortly afterwards 52 officers arrived.

"Following counselling by CSD staff, a letter from the students was handed
over to a United Nations High Commissioner for Refugees (UNHCR) representative at
about 5.15 pm. Thereafter, the students returned peacefully to their sections.

"The police were never alerted or involved in this incident. There was no
confrontation between CSD staff and VMs and neither were any children slapped or
hit by CSD staff."

End/Tuesday, July 18, 1995

Nomination forms for LegCo candidates ready from tomorrow
* k& & &

Prospective candidates for the September Legislative Council Elections may
from tomorrow (Wednesday) obtain nomination papers from the Registration and
Electoral Office (REO) on 10th floor, Harbour Centre, Wan Chai; and all the 18
District Offices from tomorrow (Wednesday).

An REO spokesman said today (Tuesday) nomination papers were made
available well before the commencement of nomination on August 1 was to facilitate
candidates in seeking subscribers to their nomination.

Completed nomination papers should be delivered in person to the Returning
Officer for the relevant constituency during office hours from August 1 to 14.

Different types of nomination papers will be used for: (a) 20 geographical
constituencies; (b) nine new functional constituencies (FCs): (¢) 17 old FCs: (d) the
Urban Council and Regional Council FCs: (e) Rural FC: and (f) the Election
Committee Constituency.

Enquiries about the nomination may be directed to 2881 7056 or 2827 1641.
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Meanwhile, the appointment of the returning officers (ROs) for the LegCo
elections will be gazetted on Friday. A total of 44 ROs will be appointed for the 20
geographical constituencies, 29 functional constituencies and the Election Committee
constituency.

A Chief Returning Officer will also be appointed for the overall supervision
and co-ordination in the central counting station.

Enquiries concerning the appointment of the ROs may be directed to the REO's
information unit.

End/Tuesday, July 18, 1995

Payroll and wage statistics for 1st quarter 1995
* ok & k %

Average labour earnings covering all major sectors surveyed, as measured by
payroll per person engaged, recorded a notable increase of 11.5% in nominal terms in
the first quarter of 1995 over a year earlier, according to statistics released today
(Tuesday) by the Census and Statistics Department.

After discounting changes in consumer prices, the increase was 1.9% in real
terms.

Analysed by sector, average payroll per person engaged in transport, storage
and communication recorded the fastest increase, by 13.0% in nominal terms or 3.2%
in real terms in the first quarter of 1995 over a year earlier; followed by the
manufacturing sector, by 11.1% in nominal terms or 1.5% in real terms; financing,
insurance, real estate and business services, by 10.7% in nominal terms or 1.1% in real
terms; community, social and personal services, by 9.8% in nominal terms or 0.3% in
real terms; and wholesale, retail and import/export trades, restaurants and hotels, by
9.6% in nominal terms or 0.1% in real terms. Thus all major sectors surveyed
recorded increases in average labour earnings both in nominal terms and in real terms.

The overall wage index covering selected major sectors showed a less rapid
increase than average labour earnings. This index rose by 9.0% in nominal terms in
March 1995 over a year earlier.

After discounting changes in consumer prices, the index showed a marginal
decrease of 0.4% in real terms. The relatively faster increase in earnings as compared
to wages was due to more overtime pay and the issue of irregular payments in some
sectors. which were covered in earnings but not in wages.
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The wage indices for wholesale, retail and import/export trades, restaurants and
hotels and for financing, insurance, real estate and business services showed increases
in real terms between March 1994 and March 1995.

The wage indices for the manufacturing sector, transport services and personal
services recorded decreases of different magnitudes in real terms. Nevertheless, these
decreases were affected to some extent by a high base of comparison in March 1994.

Year-on-year changes in the indices of payroll per person engaged and wage
indices for selected major sectors, in both nominal and real terms, are shown in Table
1 and Table 2 respectively.

Statistics on average payroll per person engaged are compiled at quarterly
intervals based on the results of the Labour Earnings Survey conducted by the Census
and Statistics Department.

The wage indices are compiled from the same survey at half-yearly intervals for
March and September of the year. The wage indices cover both manual and non-

manual workers up to the supervisory level.

Average payroll includes wages as well as all other irregular receipts such as

bonuses and overtime payments. Statistics on average payroll tend to show larger
quarter-to-quarter changes, affected by the number of hours actually worked and the
timing of payment of bonuses and back-pay.

Detailed breakdowns of the above statistics are published in the "Quarterly
Report of Employment, Vacancies and Payroll Statistics, March 1995" and the "Half-
yearly Report of Wage Statistics, March 1995". They will be available shortly, at $44
and $35 per copy respectively, at the Government Publications Centre, Queensway
Govérnment Offices, Low Block, Ground Floor, 66 Queensway, Hong Kong and at
the Publications Section of Census and Statistics Department, 19the floor, Wanchai
Tower, 12 Harbour Road, Wan Chai, Hong Kong.

For enquiries about statistics on average payroll per person engaged, please
contact the Census and Statistics Department on tel 2582 5076. As for enquiries on
wage statistics, please call the department at 2582 4744.
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Table 1 : Year-on-Year Change in Indices of Payroll Per Person Engaced

by Selected Major Sector

% _change for 1st Quarter 1995
over lst Quarter 1994

Selected Major Sector in nominal terms in real terms

Manufacturing 1l 4.5

Wholesale, Retail and Import/Export +9.6
Trades, Restaurants and Hotels

Transport, Storage and +13.0
Communication

Financing, Insurance, Real +10.7
Estate and Business Services

Community, Social and Personal +9.8
Services

All Sectors Above +11.5

Table 2 : Year-on-Year Change in Wage Indices by Selected Major Sector

% change for March 1995
over March 1994

Selected Major Sector in nominal terms in real terms

Manufacturing +6.2 -2.9

Wholesale, Retail and Import/Export
Trades, Restaurants and Hotels

Transport Services*

Financing, Insurance, Real
Estate and Business Services

Personal Services #

All Sectors Above +9.0

* Excluding industries related to storage and communication
# Excluding industries related to community and social services

End/Tuesday, July 18, 1995
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Muk Wu 'C' pumping station opens
* k % k %

The $234 million Muk Wu '€’ pumping station is at the forefront of a scheme to
increase water supply from the East River to meet Hong Kong's demand now and in
the future, the Secretary for Works, Mr James Blake, said this (Tuesday) morning.

Speaking at the inauguration ceremony of the station, Mr Blake added that the
station had built-in provision for additional pumpsets to ‘meet Hong Kong's demand
well into the next century.

"The project is a complex piece of civil. mechanical and electrical engineering,
of which much is unseen, being effectively buried under the landscaping.

"ts facilities have had to be engineered to harmonise with the existing 'A' and
'B' pumping stations, and with major interconnections carried out without disruption to’
the normal reception and transfer of water from Guangdong," Mr Blake said.

In order to safeguard those installations, he said, a concurrent scheme had been
implemented to provide flood protection. '

"This is highly evident by the obvious presence of substantial concrete walls
around each station, each with entrances protected by removable stop-logs, and the
areas and buildings within further protected by automatic, pumped dewatering
systems," he added.

Mr Blake noted that water demand had grown by over 800 per cent in the past
three decades since 1960, when water was first imported from the Shenzhen Reservoir
to serve a population of three million consuming 0.279 million cubic metres of water
per day, to the present day of six million people consuming 2.56 million cubic metres
per day.

The Muk Wu 'C' pumping station is the second largest raw water pumping
station ever built in Hong Kong, and together with the 'A' and 'B' stations, the complex
has a total capacity of 3.963 million cubic metres per day and handles the water supply
from Guangdong which amounts to about 70 per cent of Hong Kong's daily supply.

The Director of Water Supplies, Mr Hu Man-shui, said at the opening that the
station was designed to receive and distribute, ultimately in conjunction with the
existing 'A' and 'B' stations, 1,100 million cubic metres of water from Guangdong
annually.
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Considerable flexibility had been built into the system by integrating the new
station with those existing, in the form of cross-connections and control valves.

"In addition, a reverse pumping facility has been incorporated into this new
Muk Wu 'C' pumping station to deliver up to 0.54 million cubic metres of water per
day, from Plover Cove Reservoir via Tai Po Tau 'D' pumping station to Au Tau,
during the annual maintenance period in December when no water is supplied from
Guangdong.

"The project being inaugurated today comprises a twin 2,400 millimetres
diameter incoming pipes, laid under the Shenzhen River and its flood plain,
terminating in two separate but interconnected reception tanks at the pumping station.
"The water is then pumped into both the new and existing central, western and eastern
aqueducts through a complex system of interconnections, valves, measurement and
surge protection devices," he said.

Of particular importance to that facility, Mr Hu said, was the construction of
protective flood walls around, not just Muk Wu 'C' pumping station, but also the new
electric substation and Muk Wu 'B' pumping station.

Construction work on the station commenced in May 1993 and was completed
in May this year.

End/Tuesday, July 18, 1995

$4.1M loan granted for R & D project

* k& k%

The Applied Research Council Company Limited (ARC) today (Tuesday)
signed a loan agreement with a company to help it develop an advanced in-circuit
testing equipment under the Applied Research & Development Scheme.

Under the loan agreement, ARC (formerly known as. Applied Research and
Development Company Ltd), will grant a loan facility of $4.1 million to Concord
Technology Ltd for conducting an applied R & D project to develop an advanced in-
circuit tester code-named T-800 for bare and loaded electronic circuit boards, making
use of multi-CPU technique.

The aim of the R & D scheme is to promote applied research and development
activities in Hong Kong by providing funding support as a catalyst.
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Speaking at the contract signing ceremony, acting Assistant Director-General of
Industry, Mr Fred Leung, said ARC had so far received a total of 36 applications, of
which funding support had been given to 12 projects. "The total amount of funding
allocation is just over $40 million," Mr Leung said.

"The project deliverables of these funded projects include electronics products,
software package and environmental products.

"The funding limit has been increased recently from 50 to 75 per cent of the
fundable cost items of an approved project in order to make the Scheme more
atiractive. The main fundable cost items are R & D manpower, equipment,
consumables, and marketing expenses.”

Also speaking at the ceremony was the Chairman of ARC, Dr Cheng Hon-
kwan.

Commenting on the project, Dr Cheng said: "The Board of Directors of the
ARC are of the view that the project will bring much benefits to the electronics
manufacturers, particularly in the area of quality control.”

Dr Cheng said a new scheme, Co-operative Applied R & D Scheme (CARDS),
was launched in June to encourage local manufacturers to undertake more applied R &
D work by leveraging on the vast pool of technological expertise available in the
tertiary institutions and research bodies of Hong Kong and China.

"Since the launching of CARDS, the Secretariat of the Council has received
three applications as well as numerous enquiries and requests for application forms,”
he said.

Dr Cheng urged those companies with innovative ideas for applied R & D to
grasp the opportunity and submit their applications as soon as possible.

End/Tuesday. July 18, 1995




Hong Kong to mark 50th anniversary of liberation
¥k ko *

Hong Kong is to mark the 50th anniversary of its liberation at the end of World
War 11, which falls at the end of August, with a full 12-day programme of events.

Some 500 ex-Servicemen and civilian internees who either fought in the Battle
of Hong Kong, were imprisoned here, or were part of the Royal Navy Task Force
which liberated the Territory on August 30, 1945 will participate. The programme will
also include a number of parades and events being staged to mark the disbandment of
the Royal Hong Kong Regiment (The Volunteers) after 141 years of existence.

The programme is being co-ordinated by the Hong Kong Garrison at the
request of the Governor. Hong Kong-based units of the Royal Navy, the British
Army, and the Royal Air Force will play a full part in the programme.

Attention News Editors:

Full details of the programme will be made available at a press conference to be
held in the GIS Conference Room at 11 am on Thursday (July 20).

The Conference will be given by Mr Raymond Wong, Security Branch,
representing the Hong Kong Government, and by Colonel Howard Bentley-Marchant,
Deputy Chief of Staff at HQ British Forces.

Mr Arthur Gomez, representing the Veterans and who has been fully involved
in the planning of the commemorative programme, will also be present to answer
questions, as will representatives of the planning staff and the Royal Hong Kong
Regiment (The Volunteers).

End/Tuesday, July 18, 1995
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Final notice on tax return
* & % ¥ %k

The Inland Revenue Department has issued final notices on Tax Return -
Individuals on July 7. For taxpayers who do not complete and submit the tax returns
within the final time limit, the Inland Revenue Department will issue the estimated
assessments and in addition take legal action at the appropriate time.

Taxpayers who have submitted the tax returns recently can disregard the final
notices.

Any person who is chargeable to tax but who has not received the Tax Return
should contact the Department using the hotline 187 8022 or approach the
Department's Enquiry Centre on the first floor of Revenue Tower at 5 Gloucester
Road, Wan Chai.

End/Tuesday. July 18, 1995

Closure of Sham Shui Po illegal structures sought
* % %k % ¥

The Building Authority is seeking to close two unauthorised structures in Sham
Shui Po so that they can be demolished without endangering the occupants and the
public. The unauthorised structures used for dwelling are located on the canopy at the
roof of a building at 117-121 A Cheung Sha Wan Road.

Notices of applying for Closure Orders from the District Court under the
Buildings Ordinance on November 7 were posted on the premises today (Tuesday).

Demolition works are expected to start as soon as the Closure Orders are

issued.

End/Tuesday. July 18, 1995




Hong Kong Monetary Authority tender results

Tender date

Paper on offer

Issue number

Amount applied
Amount allotted
Average yield accepted
Highest yield accepted
Pro rata ratio

Average tender yield

* ok ok ok %

18 Jul 1995

EF bills

Q529
HK$6,120 MN
HKS$1,500 MN
5.45 PCT
5.46 PCT
About 30 PCT

548 PCT

Hong Kong Monetary Authority

Tenders to be held in the week beginning 24 Jul, 1995

Tender date
Paper on offer
Issue number
[ssue date
Maturity date
Tenor

Amount on offer

Coupon

End/Tuesday, July 18, 1995

24 Jul 1995

EF notes

3807

25 Jul 1995

27 Jul 1998

3 Years

HK$500MN+100 MN

6.16 PCT

18 Jul 1995
EF bills

H569
HK$3,740 MN
HKS$800 MN
SSTECT

5.52 PCT
About 87 PCT

5.54 PCT

25 Jul 1995
EF Bills
Q530

26 Jul 1995
25 Oct 1995
91 Days

HK$1,500+300 MN
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Hong Kong Monetary Authority money market operations
* & % ¥ %

Cumulative
Time change

S mill : smillion

Opening balance in the account 1,813 0930 +490
Closing balance in the account 2,104 1000 +490
Change attributable to : 1100 +486
Money market activity +496 1200 +496
LAF today -205 1500 +496
1600 +496

LAF rate 4.25% bid/6.25% offer TWI 119.3 *+0.1* 18.7.95

Hong Kong Monetary Authority

EF bills EF notes

Terms Yield Term Issue

1 week 5.35 2 years 2705

1 month 541 3 years 3804

3 months 5.47 5 years 5006

6 months 5.52 5 years M501

12 months 5.57

Total turnover of EF bills and notes - $14,570 million

Closed July 18, 1995

End/Tuesday, July 18, 1995






